
 

 
Agenda 

 
ORWDB Meeting 

 

 

 

May 6, 2026 8:30 AM 
Missouri Job Center 

1660 N Campbell Ave 
Springfield, MO 65803 

 

The Ozark Region Missouri Job Center is an equal opportunity employer/program. Auxiliary aides and services 
are available upon request to individuals with disabilities. Mo TTY users may call 800-735-2966 or contact 
Missouri Relay at 7-1-1. 
 
In accordance with Americans with Disabilities Act (ADA) guidelines, if you need special accommodations 
when attending any Department of Workforce Development meeting, please notify the Executive Secretary at 
417-841-3346 as soon as possible to ensure our ability to accommodate your needs. 
 
 

https://zoom.us/j/99435861125?pwd=9DAwsZ4dXvpdncaaqpAmMJBeSbnvCW.1 
 
Meeting ID: 994 3586 1125 
Passcode: 706532 
 
1. Call to Order 
    
2. Roll Call 
    
3. Reminder to Declare any Conflict of Interest 
    
4. Performance 
    
  4.1. State Technical Assistance 
    

 

      
  4.2. Third Year Performance (Karen Dowdy) 
    

 

      
5. Approval of WDB Consent Agenda 
    
  5.1. Risk Assessment 
    

 

      
  5.2. Sub-State Monitoring Policy 
    

 

      
6. Approval of Minutes 
    
  6.1. February 09, 2026, ORWDB Meeting Minutes 



 

 

    
 

      
7. New Business 
    
  7.1. Finance Report (Toby Stevenson) 
    

 

      
  7.2. Branson Job Center 
    

 

      
  7.3. Board Candidate 
    

 

      
8. Reports 
    
  8.1. Director's Report (Ericka Schmeeckle) 
    

 

      
  8.2. One-Stop Operator Report (Katherine Proctor) 
    

 

      
  8.3. ORWDB's Consultant Report (Bill Skains) 
    

 

      
9. Adjourn to Closed Session 
    
  9.1. The Ozark Region Workforce Development Board will enter a closed session to discuss 

the evaluation and contract renewal status of specific individuals or contracted entities. 
Under Section 610.021(3), a public body may close a meeting to discuss the hiring, 
firing, or disciplining of personnel when personal information—including performance 
ratings or merit-based evaluations—is discussed. This allows the Board to conduct a 
thorough and confidential review of workforce development service delivery and staff 
performance. Following the requirements of the Sunshine Law, any final vote regarding 
these contracts will be made public within 72 hours, once the affected parties have been 
notified. 

    
 

      
 
 
 
 
 


